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DRAFT LEAFLET. 


Equal-Pay for Equal Work in 
The Civil Service. 


the Question at Issue. 


One of the most important questions which Members 
of Parliament have to face is the demand in the Civil 
Service for Equal Pay for Equal Work. 


The House of Commons on two occasions afhrmed 
the principle of Equal Pay in the Civil Service, first on 
May 19th, 1920, and again in August, 1921, but so far 


nothing has been done to put it into operation. 


The reason given by the Government for the 
failure to implement the promise contained in the 
Resolutions referred to above is that the expense involved 
is too great, but it should be noted that the demand now 
put forward is not for the immediate payment of large 
sums of money, but for the setting up of a Select Com- 
mittee to consider and report upon the best means of 
giving effect to the principle accepted by the House of 
Commons. 


Cost. 


The demand for a Select Committee is based in 
part on the necessity for obtaining an authoritative 
statement as to the cost of applying the principle of 
Equal Pay. The question has never been impartially 
or adequately explored, and the estimates given from ~ 
time to time by the Treasury have been both widely 
divergent and misleading. 


Merits of the Case. 


Women are now employed on professional, adminis- 
trative, executive, clerical, technical and other work in 
almost all Departments of State. In many cases they hold 
important and equally responsible positions with men, 
but at a lower rate of pay. Even in cases where the 
starting pay is equal, the increments are less and the 
maximum considerably lower. 


The fact that women do equal work with men has 
been officially recognised ; Departments, when reorgan- 
ising their work, having decided the grade to which posts 
should belong irrespective of the sex of the official who 
would be subsequently appointed. Moreover, in a few 
instances in the Service, the salary scales of men and 
women are the same. 


Instances of Equal Pay Elsewhere. 


IN PARLIAMENT.— [he two women appointed within 
recent years as Parliamentary Secretaries were appointed 
on the same salaries as their male predecessors, and 
women Members of Parliament receive the same salary 
as men Members of Parliament. 

IN THE PROFESSIONS——Women Lawyers, Doctors, 
Accountants, and Journalists all receive the same 
remuneration as their men colleagues, and the Professors 
at the London, Birmingham, Edinburgh, and Manchester 
Universities are remunerated irrespective of sex. 


Who Supports the Demand ? 


The principle has been approved by the House of 
Commons on two occasions without a division. 


The following lists of Civil Service Organisations, 
whose total membership approximates 00, together 


with the Women’s Organisations support the principle 
and press for the appointment of a Select Committee :— 


The National Council of Women. 

The London and National Society for Women’s Service. 
The National Union of Societies for Equal Citizenship. 
The Six Point Group. 

The National Union of Women Teachers. 

Association of Assistant Mistresses in Secondary Schools. 
Catholic Women’s League. 

Chartered Society of Massage and Medical Gymnastics. 
Fabian Women’s Group. 

Federation of University Women. 

London Congregational Union Women’s League. 
London County Council Women Teachers’ Union. 
National Union of Teachers. 

St. Joan’s Social and Political Alliance. 

Women Sanitary Inspectors’ and Health Visitors’ Association. 
Women’s Auxiliary Service. 

Women’s Election Committee. 

Women’s Freedom League. 

Women’s National Liberal Federation. 

Women’s Section, National Labour Party. 


The Request to You. 


Your support is solicited for the setting up of a 
Parliamentary Committee representing all parties to 
determine, with due regard to cost and all other relevant 
considerations, the best means of giving effect to the 
principle of Equal Pay for Equal Work in the Civil 
Service. 


Issued by the 
CIVIL SERVICE EQUAL PAY .COMMITTEE, 
13, ARUNDEL GARDENS, W. 11. 
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